
INFORMATION PROVIDED BY:

Reference Check – Previous Employer
One of the most important steps in the selection process

Reference Contacted:

Name of Candiadate:

Date:

1.	 How long have you known the applicant?  

2.	 Is she reliable? Does she keep her commitments?

3.	 How do you think she would be in a position where she was looking after (ages of your children)?

4.	 How do you think she would be as a fulltime/part-time, live in/live out, nanny/babysitter?

5.	 Is there anything you feel I should know about this candidate?


